Fiergang & Simmons, P.C.
Attorneys at Law
540 Pennsylvania Avenue, Ste 202
Fort Washington, PA 19034
July 1, 2020
Mr. Wendell Young IV, President
UFCW Local 1776
3031A Walton Road Suite 201
Plymouth Meeting, PA 19462
VIA EMAIL and U.S. MAIL
[wyoungiv@ufcw1776.org]

RE:

Temporary Compensation Program on behalf of The Individual
Employers trading as ShopRite and FreshGrocer

Dear President Young:
Since we first implemented our Temporary Emergency Compensation Program on March
22, 2020, we have responded to the many discussions with our Union partners by extending the
program several times. In the current discussions we have been requested to continue the
program indefinitely, and we have responded with a number of suggested proposals. We cannot
agree to maintain the payments on a semi-permanent basis.
Rather than conclude the program on July 4, 2020 when the current extension ends, we
will modify the premium from $2.00 per hour to $1.00 per hour on July 5, 2020. The
new premium will continue through August 1, 2020, when our program will be completed.
Of course, our safety protocols will continue as long as needed. We will monitor the
changing situation and make adjustments when necessary. We also will continue to maintain our
open dialogue with our collective bargaining partners about these issues and about our mutual
concern for the welfare of our associates who are your members.

Very truly yours,
Anthony S. Fiergang

cc:

Dewey Cannella, Esq.
Pat Durning

BROWN’S SHOPRITE COVID-19 Member Resources
Nothing is more important to the Local 1776KS team than the safety and well-being of our members,
who heroically continue to work during this devastating COVID-19 pandemic. We have worked with
ShopRite to improve a wide array of policies, from leave and sick time provisions to securing more
stringent standards for cleaning worksites, to enhanced protections such as installation of Plexiglas
panels. We have created this executive summary to help you navigate your employer’s COVID-19
policies and safety protocols, leave of absence provisions, healthcare benefit updates and other
important information.
This executive summary is for your general information only and is not a substitute for your Contract or
existing policies and procedures. Members with particular questions about the improvements
summarized below are encouraged to contact their Union Representative.
Safety Precautions
The following safety measures have been agreed to by the Company:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Plexiglas shields have been added to each checkout register
Face masks must be worn by all associates
Registers are now to be cleaned and sanitized every hour
Associates should wash hands at least once per hour
Reduced store hours to allow for more cleaning
All bathrooms and floors to be sanitized 7 days a week
Associates can wear gloves
“6 ft. rule” throughout the store, which includes taping serve departments, aisles, and
registers
Eliminated self-service product
Enhanced “Cleaning & Disinfecting Procedures”
Reduction in store occupancy
Enhanced cleaning and sanitizing of baskets and carts
Specified shopping hours for seniors and other at-risk populations only
Poly-Gloves available for non-food handling associates
Vendors/Associates will have their temperatures taken when entering the building
Associates will only bag with store- provided bags

Leave Provisions
Any associate, with at least 60 days of employment, diagnosed with COVID-19 will be paid, up to eighty
(80) hours of sick pay for full-time associates and forty (40) hours of sick time for part-time associates,
while they are unable to work. If the associate is unable to return to work after the paid leave ends, the
associate will be able to use other paid time off. The associate will not be subject to the attendance
policy during the effective period of this policy, as long as the associate maintains regular contact with
the Employer.
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BROWN’S SHOPRITE COVID-19 Member Resources
If an associate, with at least 60 days of employment, is excluded from the workplace due to a
government or Employer mandated quarantine without regard to the source of the exposure, or if the
store is closed by order of a government entity and the associate is not reassigned to another store,
then the eligible associate will be granted sick pay of up to 80 hours for full-timers or up to 40 hours for
part-timers. The associate will not be subject to the attendance policy during the effective period of this
policy, as long as the associate maintains regular contact with the Employer. An associate who is unable
to return after the paid leave under this policy may use any other available paid time-off.
If an associate, with at least 60 days of employment, who otherwise is able to work but has expressed
concern about reporting to work and chooses not to report to work, then the associate may use any
available paid time-off, as defined below. The associate will not be subject to the attendance policy
during the effective period of this policy, as long as the associate maintains regular contact with the
Employer.
For leave of absence options available to you please see the flow chart on the following page.
Bonus/Premium Pay
Associates will receive a temporary one dollar ($1.00) per hour wage premium until August 1, 2020.
UFCW 1776 Health & Welfare Fund Updates
•
•
•

•
•
•

The Fund Office is currently closed to in-person meetings.
There will be no co-pays for COVID-19 testing.
OptumRx Prior Authorization Extension
o Automatically extends existing Prior Authorization approvals for most chronic
medications set to expire prior to May 1, 2020, for an additional 90 days.
o This does not apply to ALL Prior Authorizations, for example, opioids.
Behavioral Health services will now be available via remote connection to a therapist. Call MHC
at 1-800-255-3081 extension 1 and see the following pages for additional information.
Tele-medicine is available for remote access to primary care doctors.
See following pages for additional information.
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SHOPRITE COVID-19 Leave Options

Have you been diagnosed with COVID-19?

Yes

You may qualify for sick pay from
SHOPRITE and you should file for
Workers Compensation, and then, if
eligible, file a disability claim with
UFCW Local 1776 & Par. Empl.
H&W Fund

If eligible, file a disability claim with
UFCW Local 1776 & Par. Empl.
H&W Fund
1-800-458-8618

No

Have you been asked to quarantine by a
healthcare provider, agency or SHOPRITE?

Yes

Do you have a compromised immune system or
an underlying condition that a healthcare
provider has written you out of work for?

Yes

You may be able to take an unpaid
leave of absence for up to 30 days.
Please call the Union’s Leave
Hotline at 866-329-1776 ext. 806
for more information.

No

Are you caring for someone who is selfquarantined or a child you cannot find childcare
for due to COVID-19?

Yes

In addition, employees may be eligible for unemployment
compensation for periods of unemployment, including unpaid
leave time or reduced-pay leave time, and should follow up with
the Union’s Leave Hotline to get more information. Members
who need additional leave time should contact the Union’s
Leave Hotline to learn more about FMLA and whether they
might qualify.
Union’s Leave Hotline: 866-329-1776 ext. 806
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No

No

Protect yourself by following
these 6 steps1:
1. Wash your hands
2. Avoid close contact
3. Stay home as much as
possible
4. Cover your mouth and
nose with a cloth face
cover when around
others
5. Cover coughs and
sneezes
6. Clean and disinfect

As per CDC guidelines at https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/prevention.html
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BROWN’S SHOPRITE COVID-19 Member Resources
Workers’ Compensation & COVID-19
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BROWN’S SHOPRITE COVID-19 Member Resources
Mental Health Consultants:
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